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What we did

Commissioned McKenzie LLP, a specialist Equality, Diversity and
Inclusion consultancy, to undertake an external research project with
all Black and Minority Ethnic Staff employed within the Trust.

Who took part

In total, 58 out of the 120 selected employees answered the survey
via one or more of the consultation options. 26 employees also took 3.
part in a one-to-one confidential telephone interview.

60%

Did not feel that individual differences in
respect of race, ethnicity and colour are
respected and embraced in EEAST teams.

Felt EEAST is a modern and inclusive
environment.

Did not believe suitable career development,
advancement and training opportunities
are equally available to all staff in EEAST.
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How we did it

Employees were invited to take
part in any of the following
three options:

1. Complete an anonymous
online / digital survey

2. Join a confidential focus /
discussion group

Have a confidential
one-to-one interview

33%

Felt confident reporting that inappropriate
behaviour or language used within EEAST
would be dealt with accordingly.

Felt that complaints or concerns raised
within EEAST were taken seriously and not
dismissed, trivialised or explained away.

31%

Felt that EEASTs senior management team
demonstrates commitment to promoting
Equality of Opportunity and embracing the
diversity of its employees.
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